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Clovis adds over 300 jobs to the DC Metro Area in 2009 

Bethesda, MD, February 9, 2010 –The national unemployment rate was recently at a 25 year high of 10.4%, and 
even in the Greater Washington area, where the unemployment rate was considerably less than the nation’s people 
are in need of jobs. Clovis, a local staffing and recruiting firm in Bethesda, Maryland, knew that in order to help 
combat the increasing unemployment rate we had to be better than ever since our services are at the heart of people 
being  unemployed .  Typically when unemployment rises, companies such as Clovis retract significantly.   In 2009, 
Clovis helped over 322 people find new employment and the company grew approximately 35%. 

In a speech that President Barak Obama made in February 2008, he stated that, “We are the change that we seek.” 
“Clovis believes that change starts with us and everyone must do their part to help stimulate our national economy,” 
stated Greg Diamond, Managing Partner. “Our addition of (over) 300 new jobs to our local economy helps stimulate 
the overall national economy. We are proud that we were able to add more new employment opportunities for others 
in the local area. Every little bit helps and our employees worked additional overtime, nights and weekends, to put 
as many people to work as they could in 2009.” 

Clovis is not a typical staffing and recruiting firm and focuses on placing A level candidates in Information 
Technology, Accounting and Finance and Workforce Management. Clovis focuses its client solutions on two core 
industries; local commercial and national government contractors. The consultants placed are respected 
professionals within their industry and make a median income of $80,000. Most of these consultants are on contract 
for an average of six months or greater and in many cases are offered a permanent position with Clovis’ clients. To 
be flexible with the needs of our clients Clovis offers direct hire, contract to hire and contract solutions.  Although 
Clovis has felt the pains of today’s economy internally they continue to reinvest and hire their own sales and 
recruiters to further build the core growth engine so that once the economy takes a turn in the right direction they 
will be well positioned to take advantage of a growing workforce. 

 “When it comes to human capital, clients need flexibility in their hiring solutions and find innovative ways to stay 
within budget,” remarked Rick Levine, Managing Partner. “Each of our clients’ needs is unique and has different 
limitations, so we create a solution that works best for them (the client) and for our consultants. We still work hard 
to make sure that our consultants will be happy in their new positions and that they are with a company that provides 
them the opportunity to be successful. We don’t want a consultant to just take any job to stay unemployed. We 
genuinely care about their well being and their personal career goals. This is what makes Clovis so unique, we care 
about our clients, consultants and we care about supporting our local economy.” 

About Clovis  

Founded in 2000, Clovis, a Bethesda, Maryland based company, offers both commercial and government human 
capital solutions within three core practice areas: Accounting and Finance, Information Technology and Workforce 
Management. Clovis, a three-time Inc. 500 company, is a service solutions firm focused on “win-win” solutions for 
both clients and candidates. Our interview-to-hire ratio is 3 to 1, which is less than the national average. For more 
information about Clovis and services that they can provide, please visit: www.clovisgroup.com  

 
 


