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Baltimore Business Journal Recognizes Clovis as One of the Area’s Best Places to 
Work for 2007 
 
 For the second time since inception in 2000, Clovis has been recognized for being 
one of the area’s Best Small Companies to Work for; prior acknowledgement was in 
2005 by the Washington Business Journal.  There are a few categories ranging from a 
small business with 10-100 employees to a large business to those with 500 or more 
employees.  Select Clovis employees have been chosen by management to attend the 
Business Journal’s reception for the finalists. 
 
 This recognition looks to capture those organizations which have been able to 
foster an “enjoyable and meaningful work environment for their employees” says a writer 
for the Journal.  Clovis managing partner and co-founder Greg Diamond feels that his 
organization’s employees appreciate the benefit of “promoting a feel-good work 
environment” and goes on to say that “due to the nature of a commissioned industry, 
people work hard while they are in the office, and look to their employers to provide all 
the necessary tools to make that as unproblematic and pleasurable as possible.”   
 
 Top-producing Clovis employees recently returned from a cruise through the 
Caribbean as part of their internal rewards program.  Additionally, monthly contests and 
pools keep things interesting and amicably competitive between the organization’s 
employees.  The Bethesda location recently moved into brand new office space and are 
enjoying their elegant stylish kitchen and beverage center; while the Columbia office is 
finishing up a “face lift” with new paint and decorations.    Clovis’s “Manage by 
Performance” philosophy lets employees earn the right to flex hours, working from 
home/telecommuting, and having lunches and dinners at top-notch area restaurants for 
those hitting revenue marks above quota.   
 
 Clovis is a different type of Sales & Management, IT, and Accounting & Finance, 
and Outsourced recruiting and staffing firm. Clients and candidates benefit from their 
highly-personal, consultative and selective approach to recruiting. The win-win approach 
helps both candidates and clients operate more efficiently and profitably. 
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